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I. Purpose
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Luxshare Precision is committed to becoming a caring and responsible enterprise that promotes
sustainable development across society. This Policy is formulated to integrate care for people
into corporate operations and supply chain management, promote the protection of labor rights
and the improvement of employee well-being, and strengthen the management of labor rights
risks across our operations and supply chain.
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I1. Scope
AR FH T SLARRE 3 W B0y A7 PR 5 S B JR 2 ) CBAT TR <32 7RG BBl e« 4 )
BERAT) 2R, ESHEAATIEEN, BORARE & AR ENRITE S ERE.

This Policy applies to all employees of Luxshare Precision Industry Co., Ltd. and its
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subsidiaries (hereinafter referred to as “Luxshare Precision”, “the Company” or “we”). To the
extent reasonably practicable, this Policy also applies to all upstream and downstream partners
of the Company.
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III. Governance Structure
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The Company has established a three-tier sustainability governance structure featuring

“Decision-Making — Planning — Execution”, comprising the Board of Directors and the Strategy
Committee, the Sustainable Development Center, and the Sustainability Execution Team.
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As the highest decision-making body, the Board of Directors listens to ESG-related strategies
which are proposed by the Sustainable Development Center and reviewed by the Strategy
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Committee, reviews the Company’s ESG goals and progress, deliberates and approves the due
diligence results of ESG material topics, and listens to feedback concerning stakeholders’
interests through regular meetings and ad hoc special reports. For detailed information
regarding the functions of each level of the ESG management structure, please refer to the
Company’s official website.
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IV. Management Commitment
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Luxshare Precision adheres to internationally recognized human rights conventions, and
conducts rigorous management and supervision. Luxshare Precision is committed to
implementing the following principles with high standards: the United Nations Universal
Declaration of Human Rights, the Core Conventions of the International Labour Organization,
the United Nations Guiding Principles on Business and Human Rights, the Global Sullivan
Principles, the Social Accountability 8000 International Standard, and all applicable laws and
regulations in the jurisdictions where we operate.
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i. Occupational Health and Safety
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Luxshare Precision strictly complies with applicable environmental, health and safety (EHS)
laws and regulations in all our operating locations, and implements relevant occupational health
and safety requirements. We are committed to creating a working environment with “zero fatal

accidents and zero occupational diseases” and safeguarding employees’ occupational health
and safety through systematic management.
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Luxshare Precision promises to take the following actions to protect employees’
occupational health:
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= Develop and continuously improve the EHS management policies and procedures and
ensure the EHS management system covers all employees and workplaces;
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»  Establish an EHS risk prevention and control mechanism by regularly conducting risk
identification, inspection and assessment, and implementing dynamic monitoring and
graded management of EHS risks, and conducting EHS audits accordingly to prevent
related incidents;
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= Proactively identify occupational health risks in the workplace and implement targeted
prevention measures to mitigate potential risks to employee health;
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= Provide regular EHS training and drills for all employees, suppliers and contractors to
foster a work environment where “everyone understands safety and prioritizes safety in
every task”, thereby enhancing the capability to handle EHS incidents;
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»  Establish EHS incident management and work-related injury emergency response
procedures to ensure that work-related injury incidents are handled in a timely and
standardized manner, and the response, investigation and corrective actions are

implemented in accordance with the incident severity level.
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ii. Working Conditions
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Luxshare Precision fully respects the contributions of every employee and has established a
scientific compensation and benefits system to provide employees with market-competitive

compensation and comprehensive support for their well-being, with the aim of creating a stable,

healthy and harmonious working and living environment for employees.
MHREEABENLTITHAT, R THHSEF:

Luxshare Precision promises to take the following actions to safeguard employee
compensation and benefits:
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»  Establish a variable compensation management system for all employees based on a
scientific performance-based evaluation mechanism, and implement equity incentive

plans to continuously provide employees with market-competitive compensation;
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= Provide all employees with a range of non-pay benefits based on industry characteristics
and employee needs, including welfare and insurance, family support and health care, to
support employee well-being.
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iii. Social Dialogue
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Luxshare Precision strictly complies with applicable laws and regulations in all our operating
locations. We fully respect employees’ legitimate rights to freedom of association and
collective bargaining, and maintain an open and inclusive labor-management communication

mechanism to maintain harmonious labor relations.
SR EABEMNLTITIATF, BERTS5AFZFKAE:

Luxshare Precision promises to take the following actions to facilitate communication
between employees and the Company:
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» Employees may freely form, join or choose not to join various employee organizations
and conduct collective bargaining within the scope permitted by law. The Company
strictly prohibits any interference, discrimination, retaliation or harassment, ensuring that

employees can exercise their rights in an environment free from pressure and intimidation;
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=  Provide necessary facilities for the establishment and operation of trade unions and other
forms of employee organizations, to safeguard employees’ legitimate rights and interests
regarding compensation, working hours, association, collective bargaining and other

matters;
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»  Build regular two-way communication channels, encourage open dialogue between
management and employees, and actively respond to employees demands regarding career
development, physical and mental health and work conditions to promote shared growth
between the Company and our employees.
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iv. Career Development and Training
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Luxshare Precision attaches great importance to talent pipeline building and strives to build a
professional and multi-level workforce. We continuously optimize our talent cultivation system

and provide diverse training resources to empower employee growth, so as to promote the
shared development of employees and the Company.

MAREFEAEN L TATBIATF, HER TR ERERS. SHER:

Luxshare Precision promises to take the following actions to support employees in

leveraging their strengths and achieve their full potential:
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=  Establish a new hire integration training program to help new employees quickly adapt to
their roles and enhance their understanding of and identification with the Company;

« REVEI S XGETE PN RS, SRR TG HSRKE TAERER Tk
HRIETT I
= Provide dual-channel career growth pathways in management and professional fields,

support employees to independently choose their development direction based on their
own strengths and job needs;
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= Develop a talent training and skills enhancement system for all employees based on the
needs of different positions and employees’ comprehensive capability development to
improve employees’ knowledge capabilities and professional competencies;

« R R TIRMRSHE S IRT SR, TS S TRIIRE K

= Provide support for continuing education and academic advancement to all employees to
empower their long-term capability development.
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v. Prohibition of Child Labor and Protection of Young Workers
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Luxshare Precision strictly prohibits the employment and use of child labor and makes every

effort to protect the physical and mental health and legitimate rights and interests of minors by
providing special labor protection for young workers who meet the legal working age.

MAREFEAENULTITIIATF, HEET, VLRI RREFTHE:

Luxshare Precision promises to take the following actions to eliminate child labor and
effectively protect young workers:
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=  Manually verify employees ages during the recruitment stage and daily inspection by
checking ID cards, relevant certificates issued by local public security authorities and other

documents;
»  WOLRGEEHEL, U EAEGIE SR, REIVEEERRSESHD)
EoR;

»  Establish a system control module which automatically give an underage warning when
the ID number of a minor applicant is entered;

«  THRIETATH, SLEMEIERTAE, ek, kb NS, I
MELTERM L FHH -
= Once child labor is identified, immediately terminate the child’s work, arrange a medical

examination, escort the child back to his or her guardians, and assist the child in completing
compulsory education.
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vi. Anti-Discrimination and Anti-Harassment
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Luxshare Precision maintains zero-tolerance for all forms of discrimination and harassment in
the workplace. We continuously foster a diverse, equal and inclusive work environment, and
respects and effectively safeguards the employees’ legitimate rights and interests.

MEHREEAEN UL TATBIATF, ITEFR. Ba. FERTRZIA:

Luxshare Precision promises to take the following actions to foster an open, inclusive and

equal workplace:

- RIS, TSR, FEREA. BEUINle. EIHMES. DR, ISR
SERTAMT, AREFR. ERE. M. MREBE . RR. MU R SEEUE.
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»  Prohibit all forms of discrimination based on race, age, gender, sexual orientation,
ethnicity, geographic region, disability, religion, political affiliation, union membership,
military status, nationality, marital status, pregnancy, medical condition, social class, or
physical characteristics in all aspects of employment, including recruitment, job
assignment, compensation and benefits, training opportunities, promotion and
appointment, disciplinary punishment, termination and retirement;

«  FRESER LRSIt i, ik 5 TIRGUKEF . EREM AR

=« Continuously improve workplace accessibility to provide a friendly and convenient
workplace for employees with disabilities;
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=  Conduct training on themes such as disability inclusion, support for women, and cross-
cultural integration to foster a workplace culture of equal treatment and mutual respect.
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vii. Prohibition of Forced Labor

SIS S AR IEAR T IRIa VRS B0AT Oy, R R R S 2R E R, KRR TERE A
HIZEABUR] .

Luxshare Precision prohibits any form of forced labor and protects employees’ fundamental
right to work voluntarily through institutional development and process control.

SRR FEARENULTAAT, BREILHE TEHTEE:

Luxshare Precision promises to take the following actions to ensure that all work is
performed voluntarily by employees:
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=  Employment contracts shall be signed to clearly define employment terms. The collection
of deposits or the withholding of identification documents is strictly prohibited. Any
instances of forced labor must be investigated immediately, and support shall be provided
to affected individuals;

- AN T RTARE, JFHARERIE R TAEAE RIN RN S 55 RS S
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= All overtime shall be voluntary, and employees shall not be forced to participate in
manufacturing or meetings or related activities beyond working hours;
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» Standardize overtime approval management. If the employee needs to work overtime

temporarily, he/she shall submit an application in accordance with the management

requirements and submit it to the supervisor for approval before execution, with overtime

compensation paid in full in accordance with applicable requirements.
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V. Quantitative Targets

Working Conditions
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Topic Quantitative Targets
2026 43 2030 4, AR G L LA R RRELRFFLE 0.33%0 LA T
From 2026 to 2030, maintain a recordable work-related injury rate
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Occupational Health | 5026 431 2030 45, M 75 A B for 47 B K I 78 o 6 5

and Safety 100%
From 2026 to 2030, maintain 100% annual testing coverage for
noise-exposed positions
2026 4E 3 2030 4F, FRIEA 100% 573 THRAET AL IF3E i F K
Wi PAMANNTAE (WASH) B
From 2026 to 2030, ensure that adequate Water, Sanitation, and
Hygiene (WASH) facilities are provided for 100% of employees
2026 43 2030 47, B LRIS E HIVEEVE LB SR IVE 4L 2> PRI
7 55 100%01) i3 T

From 2026 to 2030, ensure 100% employees are covered by
statutory social security as required by applicable laws and
regulations in each operating location

2026 “EF) 2030 4, LRIFAFFA ZAHEINESR 1T 100% 71 T3
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From 2026 to 2030, ensure parental leave is provided to 100% of

employees in accordance with local regulations

AN

Social Dialogue
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From 2026 to 2030, each subsidiary shall conduct at least one

employee communication session per year
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Topic Quantitative Targets
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From 2026 to 2030, conduct one engagement and satisfaction
survey annually across 100% of operational sites

2026 FF1) 2030 5=, 100% 52 T AEEIEF I BT B AR FFAME T 20 /)N
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From 2026 to 2030, ensure that 100% employees receive an

HRNb % Jre 55 5 I
Career Development

and Training
average of at least 20 training hours per year
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Prohibition of Child

) From 2026 to 2030, conduct one child labor and young worker risk
Labor and Protection . o
assessment covering all subsidiaries annually

of Young Workers
2026 3 2030 £F, #2522 oL a1 53 T LEG1E £
100%
From 2026 to 2030, complete diversity training for 100% of
indirect employees
‘ 2026 fE2) 2030 4F, FEHE LIFERLFIAMCT 13, for#
RIS B B -
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From 2026 to 2030, percentages of female directors and

Anti-Discrimination

and Anti-Harassment | . i )
independent directors in the Board are not less than one third

2026 4 F 2030 4F, FFEYLH 18-30 2 FF4F 7 LT R L
20%

From 2026 to 2030, ensure 20% of new hires are young employees
aged 18-30 annually
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VI. Stakeholder Engagement and Complaints
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The Company actively engages and collaborates with stakeholders, including governments and
regulatory authorities, shareholders and investors, suppliers, customers, employees, community
members and partners (industry associations, non-governmental organizations, etc.),
continuously strengthens our management capabilities in labor rights, including workplace
diversity and equality, occupational health and safety, working conditions and other areas, and
works with upstream and downstream supply chain and industry partners to promote
responsible and sustainable employment practices.
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The Company communicates goals, commitments, performance and progress with stakeholders
in an open and transparent manner, and regularly discloses achievements in labor and human
rights management through channels such as the Sustainability Section of the Company’s

official website and sustainability reports.
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Stakeholders may submit inquiries, comments or suggestions for improvement regarding our
labor and human rights work, or report any labor and human rights violations through the
contact channel below. The Company commits to maintaining the confidentiality of
whistleblowers’ identities and reported information, strictly enforcing our whistleblower
protection mechanism, and taking all necessary measures to prevent any form of retaliation or
discrimination against whistleblowers for making reports in good faith.

JBIRIE: LaborCaring@luxshare-ict.com

Feedback Channel: LaborCaring@luxshare-ict.com
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VII. Review Mechanism
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This Policy is published on the official website of Luxshare Precision. The Policy is reviewed
annually and updated as necessary. When a new version of this Policy is released, it will be
updated on the official website with the latest release date and version number clearly indicated

to keep stakeholders informed of the latest management requirements. In the event of any
discrepancy or ambiguity between the Chinese and English versions, the Chinese version shall

prevail.
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